Helping new and

Leading i
ieh 2 urage emerging leaders

Acad?y’\guﬁ)rivers, LLC be the bosses
they want to work for

How our programs are different from the others
Practical & Pragmatic n n Experience of Our Co-Founders

Our programs feature proven tools and ideas One is a former strength and conditioning
that can be applied immediately coach in Major League Baseball who went to

upon returning to the office. the World Series 3 times. The other is the
author of an Amazon best seller who lived in
Europe for 5 of his 30 years as a finance and
operations executive in industry.

Interactive Experiences Prepare For What Lies Ahead
Individual and small group exercises are 4 EWA provide insights and training participants
woven throughout our pro%rams to kee don't get at business school or only learn
participants fully engaged. after tripping over them on the job.
Accountability Partners Real-World Facilitators
Participants work in pairs throughout our Our programs are designed and facilitated
workshops so they can learn from each other by former C-Suite executives and / or
and build at least one new relationship. certified executive coaches, each of whom

bring hands-on, real-world experience.
Earlier awareness by new and emerging leaders of their strengths and blind spots
through exposure to a diverse collection of self- and 360-assessments
Stepped up readiness of high-potentials and high-performers to make a bigger
impact, sooner and to take on broader, more demanding roles

5 Benefits
@ Programs and workshops that are based on a foundation of the

Of 0 ur "9 Behaviors of Effective Leaders" (the lack of which can derail a career)

Programs
Workshops and programs that can be tailored to the needs of an
organization and/or an individual

On-going support provided by a team of certified executive coaches who know how
to hold participants accountable for addressing the areas that need their attention
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